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w e l c o m e
Dear Colleagues,

A 
new year brings with it renewed hopes of a fresh start. As we put 2011 behind us and 

look forward to a brand new year, it is probably a good time to reflect on how your 

year turned out, and how you may move forward into 2012.

What did you do last year that you are proud of, and warrants a repeat performance? What 

were some of the teaching strategies and learning activities you tried out in class that 

worked, what didn’t, and why? Were there successes from 2011 that you can build on in 

2012? What other new projects would you like to work on this year?

On our part, the Teaching and Learning Centre has done some reflection as well, and identi-

fied initiatives which we hope will help support your efforts to be better, more effective in-

structors – both online and in face-to-face sessions. In particular, for 2012, we will be organ-

ising our activities around the theme, “Engaging Students in the 21st Century.” This theme 

will be reinforced in our ePosts, workshops, and Faculty Learning Day 2012. (If you missed 

the last Faculty Learning Day, you can read more about it on pages 9 to 13.)

We also hope that you’ll reflect on your teaching practices, identifying instances where 

you’ve successfully engaged your students, and are encouraged to share your success stories 

through various platforms – be it through Communitas, ePosts, or as a contribution to the 

printed guide on teaching strategies that we will be putting together for associates this year. 

So do feel free to send us an email at tlc@unisim.edu.sg, when inspiration strikes.

For this issue of Communitas, we are pleased to feature contributions from among our as-

sociates – Michael Lum reviews Faculty Learning Day (FLD); Thum Cheng Cheong sketches 

a visual representation of Dr Tina Stavredes’ talk at the FLD; Dr Kumaran Rajaram looks at 

the shift in paradigm required for teaching online; while Kamal Dollah shares his cultural and 

teaching experiences in Namibia. Kamal also draws a caricature of Ho May May - a full-time 

faculty with School of Business - who shares tips for teaching online.

We hope you will keep your contributions coming, as Communitas is meant for you – to en-

courage an exchange of ideas and teaching strategies among faculty that would go towards 

building a vibrant academic community at UniSIM.

Here’s wishing all of you a happy, healthy, and fulfilling 2012!

With warmest regards,

Dr Selina Lim

Editor
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m e s s a g e  f r o m  c h a i r m a n

Both SIM University (UniSIM) and SIM Global Education (SIM-GE) evolve a unique system of 
teaching at the university level that utilises and taps on the varied strengths of our associ-
ates. 

Because you – our associates – come from all walks of life, and across a wide range of industries 
and businesses, you have a wealth of experience and expertise to share with our students. This is 
a feature that other local universities do not have. In fact, our International Academic Panel sees 
this as one of the key strengths of UniSIM.

While capitalising on your expertise to the benefit of our students, UniSIM is also committed to 
further strengthening our associates through activities organised by the Teaching and Learning 
Centre (TLC). We intend to equip you with the pedagogical skills that would enable you to be ef-
fective teachers both in the classroom, as well as in the online environment.

UniSIM and TLC will welcome any suggestions or feedback from our Associates on how we can 
serve you better.

Here’s wishing all of you a fruitful and rewarding year ahead!

Professor Cham Tao Soon

Chairman and Chancellor of UniSIM
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l e t t e r  f r o m  v i c e - p r e s i d e n t
Dear Colleagues,

O
ur faculty members and teaching associates are an 

important part of SIM University’s community. They 

interface with our students and put preparations into 

action - it is where the “rubber hits the road”.  Our teaching 

faculty therefore plays an influential role in shaping the learning 

experiences of our students.  To carry the analogy a bit further, 

they can determine whether the learning experience is a bumpy 

ride or a smooth one.

A successful interface gives shape to the ethos of the University. 

We want to reward our students with the best possible skills and 

knowledge for their advancement, and we want to give them 

the best possible support for learning.  So it is important for our 

associates, new or existing, to be aware of the needs of our students – to listen to students.  We 

should also learn to embrace student feedback, only then can we sharpen our pedagogical skills in 

response to their concerns and in meeting student needs.

At the same time we must be mentor and guide our students on their journey to discovery. As 

instructors we must be cognizant of our roles as educators as well, and be current in our thinking 

and philosophy. We can set an example by embarking on our own learning journey as we strive to 

be better teachers and mentors - keeping abreast of what is needed to keep our teaching relevant 

and useful. We become teachers and learners.

But you are not alone in your quest to do better for the next lesson. There is a community of 

teaching associates at SIM University, ready to share good practices. There are a slew of activities 

open to all associates to participate in – both for social and for development purposes. The 

Associate’s Handbook, the Associates portal, Communitas, ePosts, Teaching Seminars, Family Day, 

Faculty Learning Day, the Associate Training Program, are all examples of the kind of support that 

the Teaching and Learning Center has created for Associates to get together with each other and 

to share practices. Do take the time to participate and learn from this myriad of activities. It is 

also an opportunity for Faculty to renew their commitment to this community.

It can be a vibrant, collegial and immensely useful community of practice for you as you join SIM 

University in making a difference to the lives of our students.

With warm regards and best wishes for 2012.

WONG YueKee

Vice President 

(Learning Services)
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Nee Tat, tell us about your 

secrets to winning the 

Teaching Excellence Award

Nee Tat: “The truth is there 

are no real secrets. I am an 

ordinary lecturer but I am 

fortunate to have extraordi-

nary UniSIM students. 

UniSIM students are very 

unique. What probably sets 

UniSIM students apart is the 

real hunger among UniSIM 

students to improve them-

selves, to upgrade them-

selves. This makes teaching 

and learning a real joy, as 

the students themselves are 

highly motivated and eager to 

learn.

Tell us more about UniSIM 

students. What are they 

like, and how do you en-

gage them in class?

Nee Tat: “UniSIM students 

differ from the average un-

dergraduates as most are 

working professionals. They 

are generally older and, on 

average, have 5 to 10 years 

of working experience.

Because the students are 

working professionals, the 

key to engaging them is to 

having them play a bigger 

role in knowledge sharing and 

learning. In this way, the stu-

dents will be more forthcom-

ing in sharing real-life prob-

lems and real-life solutions 

which they can bring back to 

the workplace.

I have to concede that I learn 

as much from the students as 

they learn from me and other 

students. It is a virtual cycle 

of continuous learning, which 

fits in very well with the 

social mission of UniSIM, of 

which all of us can be proud.”

How has life changed for 

you, after receiving the 

award?

Nee Tat: “Teaching is not just 

a matter of dollars and cents, 

or of awards. It is a special 

calling. It is very gratifying 

to know that we (as lectur-

ers) can help the students to 

upgrade themselves, advance 

their careers, and achieve 

their aspirations. To me, this 

is the best reward.”

I
n this issue, we speak 

with Wong Nee Tat, 

winner of the inaugural 

Teaching Excellence Award 

from School of Business, 

about his passion for 

teaching. Nee Tat views 

teaching as a great profession and says he knows of many dedicated and committed lecturers 

who will always go beyond the extra mile for the students.

“I am ‘an ordinary lecturer’.”

INSIGHTS... 

with Wong Nee Tat
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Dr Maurice Tan, an 
associate with the 
business programme 

at SBIZ, first stepped into 
the classroom in 2001. 
That experience left a 
lasting impression. When 
he completed his Ph.D., 
Maurice set out actively to 
make the move to teaching. 
He swapped his electronic 
board days at the Singapore 
Exchange (SGX) for the white 
board in 2007, and hasn’t 
looked back ever since. 
Here’s Maurice’s story, in his 
own words.

“Hi! I am Maurice and it 
gives me great pleasure to 
share my decision in moving 
into part-time teaching as a 
career. Prior to teaching at 
SIM University, I started out 
my career at the Singapore 
Exchange (SGX) in the year 
2000, after completing 
my Bachelor and Master 
of Business degree with 
Nanyang Technological 

University.
In 2001, I was given the 
opportunity to teach a 
part-time course. Teaching 
gave me a good platform 
to share my industry 
experiences with students, 
bringing practical insights 
to their learning. I felt a 
deep sense of satisfaction 
and accomplishment when 
students showed their 
appreciation. And that led me 
to seriously consider teaching 
as a career.

After completing my doctorate 
in Business Administration 
in 2006, I started looking to 
make teaching my career. In 
2007, I received a call from 
SIM University to teach in 
the business degree program, 
and I happily took up the 
assignment.

Time passes quickly. It’s been 
four years since I first taught 
at UniSIM and I am enjoying 
teaching more and more each 

day. It’s the interaction with 
students, the influence I’m 
able to have on my students’ 
attitude towards their studies, 
and the opportunity to share 
my knowledge with the next 
generation that gives me 
great pleasure in teaching.  
I’ve also had more flexibility 
in time management and 
more time with my family. 
My wife was supportive of my 
decision to move into part-
time teaching. Previously, 
when working full-time, 
my children would already 
be in bed by the time I got 
home. Now, with my flexible 
schedule, I’m able to spend 
more time with my family.

I am blessed with four lovely 
children – two girls and two 
boys. My eldest is nine, and 
my youngest child just turned 
one. When I’m not with my 
students, you’ll find me with 
my family at the beach, zoo, 
or the parks.”

INSIGHTS... with Dr. Maurice Tan
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O
n November 12, 2011, I attended the 

inaugural SIM Faculty Learning Day. 

What a joy to be a student again for a 

day, after dishing out knowledge at UniSIM for 

several years! It was an opportune time to refill 

our empty brains and, perhaps, spark an attitu-

dinal change in our old school mindset.

There were four speakers in the line-up – Tina 

Stavredes, Andrew Brown, Sharan Merriam and 

Melissa-Mae Saradetch.

Dr Stavredes kicked off the session with a 

teaser: What motivates players to stay all night 

long to play Angry Birds? If you have the an-

swer, then you have a solution to inspire adult 

learners. She painted a scenario when text-

books would become too antiquated by the time 

they are published.  Adult learners will demand 

for more choices in their learning, and learning 

will increasingly be personalised. The focus will 

thus shift to instructional design as we gravi-

tate towards outcome-based learning. Problem-

based learning will be pervasive as we situate 

our learning activities within the real world con-

text or proceed to solve real world problems. 

Learning will be adaptive and self-paced.

A lively Professor Andrew Brown animated us 

with his vibrant Prezi presentation. Learners 

must engage, do, use, collaborate, and dia-

logue.  Learners should be reflective practitio-

ners who ask key questions, seek opportunities, 

make alliances, read and discuss, share infor-

mation, learn from research and involve other 

learners.

An engaging Professor Emeritus Sharan Mer-

riam reminded us of the forces affecting adult 

learning and the shift to life-long learning. She 

noted that learners will be increasingly inclined 

towards self-directed and transformative learn-

ing. Additionally, I learnt about a new type of 

learning – somatic or embodied learning, where 

learning takes place through felt emotions and 

sensations within our bodies, rather than just 

the brain. Prof Merriam was convinced of the 

connectivity between spirituality and learning, 

and observed that we must foster spirituality in 

learning.

Dr Melissa-Mae Saradetch, Teaching Excellence 

Award winner for School of Arts & Social Sci-

ences, wrapped up the session and regaled the 

audience with her experiences in class. She 

cajoled us to use her four E’s – Entertain, be El-

emental, Educate and Emote. “Create cliffhang-

er moments, build anticipation, and let students 

look for answers themselves. Prompt, but do 

not provide the answers,” she urged.

After a sumptuous buffet lunch, I attended the 

workshop “Creating Power Learning Experiences 

through Integration of Technology and Peda-

gogy” conducted by Dr Tina Stavredes, which 

provided more thoughtful suggestions.

At the end of the day, I returned home with a 

ton of knowledge ready to apply for 2012, and a 

presenter which would come in handy, as lec-

turers are prone to leave theirs behind in the 

PC. Enthusiastically, I look forward to the next 

Faculty Learning Day.

Michael Lum teaches Strategy, Starting and 

Managing a Business, Product Innovation and 

Management with the School of Business.

What I learned on Faculty Learning Day...

By Michael Lum



Thoroughly enjoyed today. 
Hope to have more experts 
in this field sharing their 
expertise in the future.

The spea
kers wer

e 

great. T
hey came 

with thei
r experti

se 

and expe
riences. 

Great stu
ff!

Talks were 
informative and 
thoughtful.



Dr Sharan Merriam's lecture 
should be shown to all new 
associates as this wil l set 
the mentality of incoming 
associates well. Also, it wil l be 
a timely reminder to existing 
associates, some of whom 
gave become ‘stale’ mentally.

Great job by TLC. 

It was indeed 
an insightful and 

fruitful session.

Insightful 

knowledge.

Congratulations on a successful event. 
The lively interaction with the speakers 
and sharing of teaching and learning 
experience have definitely enhanced 
my teaching and learning. The Faculty
Learning Day has indeed increased 
my awareness of pedagogical issues. 
I am more equipped to try innovative 
pedagogies to engage the learners.

— Thum Cheng Cheong, SBIZ
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Visual Recording of 
Dr Tina Stavredes' 
Presentation
By Thum Cheng Cheong



OUT OF THE BOX

As technology extends its influence and 
reach into our classrooms, it is only in-
evitable that we make the move to online 

classrooms. To do that, we will need to embrace 
the change and look for ways to use technology 
to enhance our teaching.

My tips for more effective teaching in the vir-
tual classroom are: give encouraging feedback 
promptly; summarise; and emphasise time on 
task.

1. Give encouraging feedback promptly

Many instructors probably do not realize 
this, but it takes more courage for students 
to “post” their answers in an online class-
room than to verbally give their answers in 
a face-to-face classroom setting. This is be-
cause their posts will be on the online forum 
for a long time. As such, it is important that 
we, as instructors, acknowledge good re-
sponses, maintain a helpful tone, and avoid 
responding negatively to those who offer 
weak answers. This would also help promote 
a collaborative environment and healthy 
discussions in the classroom, without caus-
ing any embarrassment to the more reticent 
students. Having a collaborative environ-
ment would also encourage students to build 
good online rapport and promote active par-
ticipation on the online forums. When stu-
dents contribute to online forums, they are 
more likely to be self-directed, and to look 
for their own answers, thus expanding their 
realm of knowledge.

Keep students updated via email

Posting announcements via email as well as 
on MyUniSIM Blackboard’s announcement 
page would ensure that students are kept 
updated, whether they check their emails or 
Blackboard. 

You’ll need to take extra care when using 
the email function on Blackboard, to ensure 
that you post to only students in your tutori-
al class and not to students in other classes. 

Instructions on how to do that can be found 
on the FAQ section of Blackboard.

Track changes

Our feedback should be constructive and 
direct, and be made on softcopy. For word 
documents, you should use the “track 
changes” function, so that students are 
made aware of further improvements. For 
pdf documents, you can make amendments 
to the document using a free downloadable 
program, ‘Foxit’. 

2. Summarise

It is especially important to provide a 
summary at the end of each BlackBoard 
discussion forum and online lesson, so 
that students are aware of the key points 
they need to take note of. 

There are various methods of summa-
rising, such as drawing of mind-maps, 
or using videos and/or photographs to 
capture the essence of the topic or the 
discussion. All these will make learning 
more enriching and, as the saying goes, 
“A picture paints a thousand words.”

Design Mind-maps

There are a couple ways of designing 
mind-maps, depending on how much 
time you would like to spend on the 
design. One way is to use the mind-map 
program ThinkBuzen or Prezi, where the 
downloadable free trial program can be 
used to create your own mind-map. Us-
ing the computer to design mind-maps is 
more time consuming but they will turn 
out looking more professional. Drawing 
by hand is faster, but you have only one 
copy; and if you were to make improve-
ments, you would have to re-do the 
entire mind-map.

Alternatively you can use ‘Paint’ program 
to draw your own mind-map. The good 
thing about doing online mind-maps is 
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Tips & Tricks for Teaching in the Online ClassroomBy Ho May May
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that you are not restricted by the size of 
the paper. 

Embed videos and insert photo-
graphs

Using videos and photographs can in-
stantly make your class more interesting 
to students. It is advisable to send the 
link of the file for the video and/or pho-
tographs to the students, instead of the 
entire file, as it may clog up their Inbox. 

3. Emphasise time on task

Working adults have to juggle work, fam-
ily and studies. It is therefore important 
to emphasise punctu-
ality in meeting dead-
lines for assessments 
or graded discussion 
forums. This will help 
you avoid the prob-
lem of late postings or 
even requests for an 
extension of the sub-
mission deadline.

Graded assessments 
are vital for the in-
structor to find out 
whether students 
understand the key 
concepts covered. If 
there were no dead-
lines, it would be dif-
ficult for the instructor 
to ascertain whether 
the student has ade-
quately understood the 
key concepts required 
at a particular stage of 
the course.

Online teaching and the multitude of pro-
grammes allow us to make teaching more 
interesting, accessible, and wide-reaching, if 
we embrace it to the fullest. With this tipsheet 
in hand, I wish you the best of luck with your 
classes!

Ho May May is a full-time lecturer with the 
School of Business. 

Tips & Tricks for Teaching in the Online Classroom

Caricature drawing by Kamal Dollah, 
Associate Faculty, 
Multimedia Design & Technology, 
School of Science & Technology (SST)



Figure 1: Paradigm Shift in Learning Concept

Paradigm Shift in Learning Concept

Traditional Learning 

Customized delivery methods to 
learning Objectives

Inculcating team vision which 
encircles everyone’s aspirations

Team Learning

Professional Training

Culture of Innovation and 
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By Dr. Kumaran Rajaram

In today’s knowledge-based 
economy, education is not 
only an essential instru-

ment for knowledge acquisition 
and self-development, but also 
a mandatory tool that enables 
us to land a good job, gain 
respect in society, and develop 
a personal identity. The impor-
tance of having the appropri-
ate educational qualification 
becomes even more crucial in 
our highly competitive, fast-
paced workplace. As a result, 
our students are increasingly 
pressured to excel and succeed 
in this obligatory academic 
journey. 

At the same time, globalisa-
tion and rapid advancements 
in technology have increased 
the intellectual abilities of our 
students and raised the expec-
tations of employers and so-
ciety at large, making it even 
more essential for educators to 
continually review our educa-
tion system and the manner in 
which the knowledge is being 
conveyed to students, and to 
do this creatively and effec-
tively.

Consequently, it is essential 
to examine the behavioural 
aspect of learning, as this is 
the key attribute that moti-
vates and stimulates an indi-
vidual’s interest in learning and 
absorbing new information. 
By reflecting on and analys-
ing specifically this aspect of 
learning, the instructor will be 
better able to comprehend the 
needs and expectations of the 

students, and this facilitates 
them to provide their students 
with the necessary inputs. In 
particular, the instructor may 
want to consider adopting the 
customized learning model 
proposed in Figure 1: Para-
digm shift in Learning Concept. 
This model allows avenues for 
further exploration in terms of 
optimal and effective learning, 
by incorporating practical solu-
tions. These tested approaches 
which have been applied in the 
‘real-life’ classroom context 
have received very encourag-
ing and positive feedback from 
students.

Customised Approaches to 
Achieving Students’ Learn-
ing Objectives
In order to customise their de-
livery to their learners, instruc-
tors must have a good grasp of 
their students’ learning prefer-

ences as well as the module’s 
key learning objectives. This 
would allow for an effective 
transfer of knowledge. 

For example, if their students 
are working adults who have 
vast industrial experiences and 
are equipped with the required 
technical skills, they would 
probably be looking to learn 
new and refined concepts that 
have immediate application to 
their work.  These students 
appreciate instructors who are 
well-versed in the use of case 
studies and problem-based 
learning, and who have access 
to relevant videos that illus-
trate theories and concepts us-
ing the real-life issues in which 
they are challenged to use 
critical thinking and reflection. 
It is thus clear that the ability 
of instructors in customising 
their delivery methods accord-

Paradigm Shift On The Adoption Of
Instructional Approaches For Students’

Optimal Learning

Viewpoint >>
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ing to their students’ learn-
ing objectives is of paramount 
importance, if the students 
were to optimise their learning 
experience.

Inculcating Team Vision 
that encompasses every-
one’s aspirations
It is critical to convince the 
students of the overall learn-
ing outcomes and goals of the 
module. To do this, instruc-
tors will need to understand 
their students’ aspirations and 
motivational factors, and to 
incorporate these in the cus-
tomisation of their teaching 
and course delivery such that it 
encompasses the aspirations of 
all students in the class.  Doing 
so would enable the instructors 
to lead and motivate their stu-
dents in attaining their goals in 
the most effective manner.

Team Learning
Encouraging team learning 
through various modes, such 
as group assignments, case 
studies, group presentations, 
and group dialogue sessions, is 
vital for fostering and nurtur-
ing a diversity of thoughts and 
ideas. Students are exposed 
to criticisms and feedback on 
their perceptions and views by 
others and vice versa. This is 
especially essential for enhanc-
ing students’ critical thinking 
and their competency. Moreo-
ver, team learning enables our 
students to grow intellectually, 
develop internally, and en-
hance their individual person-
ality. This learning climate has 
to be instilled and emphasised 
constantly, in order to develop 
the team spirit and collabora-
tive mindset.

Professional Training 
In addition to enhancing our 
students’ discipline-specific 
knowledge, it is critical to 

equip students with profes-
sional skills, such as effective 
presentation skills, personal 
efficiency, and emotional intel-
ligence. These soft skills help 
students develop into an all-
rounder and put them in a 
better position for dealing with 
practical challenges they face 
in their everyday lives and at 
the workplace.  For example, 
students who are guided and 
coached on effective presenta-
tion skills would be equipped 
with skills and knowledge to 
make impressive verbal pres-
entations. 

Obviously, teaching soft skills 
cannot be part of the formal 
education syllabus where stu-
dents are formally taught how 
to make impressive presenta-
tions. However, these soft skills 
can be integrated to a certain 
extent for students who are re-
quired to give presentations in 
their modules. Similarly, pro-
fessional training would place 
students in a better standing 
and provide them with the 
necessary practical employ-
ability skills so that they are 
able to perform and meet – or 
even exceed – their employers’ 
expectations.

Culture of Innovation and 
Enterprise
The culture of being innovative 
and creative in thinking allows 
your students to optimise their 
inner talent and potential, and 
enables them to view issues 
using multiple perspectives. 

The first step is to ensure that 
your students are given the 
appropriate freedom to express 
their ideas and made to feel 
that their ideas are well-re-
spected and accepted. Allowing 
them to work independently 
on identified projects, while 
challenging them to constantly 

think and reflect on their ap-
proach would help encourage 
creativity. 

At the initial stages, instructors 
should not be overly critical 
when assessing the feasibility 
of their students’ expressions 
of views and ideas. Rather, 
they should take a more en-
couraging role. Once the stu-
dents have built up their con-
fidence, they are likely to be 
more spontaneous and proac-
tive in expressing their ideas. 
Ultimately, when the culture of 
enterprise is nurtured, stu-
dents would be encouraged to 
participate and contribute more 
openly and confidently with 
a diverse span of thoughts, 
without being overly conscious 
about their outcomes. 

By analysing and exploring 
deeply each of the above seg-
ments, educators would be 
better able to rationalise and 
identify how a ‘Change Cata-
lyst’ may be introduced in the 
education system. This eventu-
ally helps contribute towards a 
high quality learning system.

Dr Kumaran Rajaram teaches 
in the Accountancy programme 
with the School of Business. 
His research in various aspects 
of teaching and learning has 
been published in peer-re-
viewed journals, most recently 
in the Journal of International 
Education in Business.



In July 2011, fellow artist Rosman Sahid and 

I lugged a 30kg, custom-made kit bag half-

way round the world. In that bag, we packed 

a batik studio that could be set up in half an 

hour.

The reason? We were invited by Namibia’s 

Directorate of Arts, Ministry of Youth, Nation-

al Service, Sports and Culture for a cultural 

exchange, which was made possible by Na-

mibian art teacher, Mdm Christiana Matsuis. 

Learning Journey: An Artful Exchange
by Kamal Dollah

18

>
>

 
C

o
m

m
u

n
it

a
s

 
>

 
JA

N
U

A
R

Y
 2

0
12



Planning an Artful Exchange 

I met Mdm Matsuis at UNESCO’s 2nd Interna-

tional Art Educators Convention in Seoul, South 

Korea, in 2010, where our novel approach of 

engaging youths in Art education through in-

novative programs such as ‘community batik’ 

caught her attention. 

In Singapore, I often conduct community batik 

workshops for youths. Each of these workshops 

is a collective activity in itself. Youths are intro-

duced to batik painting and collectively produce 

a colourful artifact at the end of each workshop 

session. The artform we teach utilises a combi-

nation of both Indonesian and Malaysian tradi-

tional batiking techniques.

Mdm Matsuis believed that the Namibians would 

be keen to learn our innovative and engaging 

approach of teaching art through batik paint-

ing, a traditional artform. So she worked tire-

lessly to broker the support of her government. 

It was decided that we would visit schools and 

art communities across Namibia from Windhoek 

(the capital city) to Walvis Bay, located over 

400 km away. 

On my part, I sought travel grants from the 

Singapore International Foundation and The 

National Arts Council. This was how Mr Rosman 

Sahid, an art teacher from Assumption Pathway 

School, was selected to assist me on this proj-

ect.

Besides introducing batik painting during the 

cultiural exchange programme, I also proposed 

to promote the art of caricature and the Inter-

national Society of Caricature Artists. This is 

because in addition to being an associate fac-

ulty with UniSIM’s School of Science and Tech-

nology (SST), where I teach basic drawing and 

storyboarding to Multimedia undergraduates, 

I’m also a full-time artist and educator with my 

own company, Kamal’s Artshop, which special-

ises in caricatures. 

With the logistics and details of the cultural ex-

change programme sorted out, we were ready 

to be on our way.

Namibia, here we come! 

Namibia and Singapore may be said to be poles 

apart where territorial size and population are 

concerned. Singapore is the second most popu-

lated country in the world with 7,244 person 

per kilometer square, while Namibia, which 

is 1,172 times larger in size, is on the other 

extreme end, being the second, least popu-

lated nation with only 2.5 person per kilometer 

square. 

Beyond these obvious contrasts, there are also 

many other differences in cultural, economic 

and geographical landscape. And all of this 

made for a very interesting cultural exchange 

program.

Culture Shock! 

We arrived in Namibia on a cold July 14th morn-

ing, after traveling 16 hours via transit through 

Johannesburg, South Africa. It is not hot in 

Africa at this time of the year, as the tempera-

ture can fall to sub-zero degrees. We were im-

mediately impressed by the vast landscape of 

Namibia, as we took in the beautiful scenery.

However, it wasn’t too long before we were set 

to work. 

We had a busy and rewarding nine days, as 

we travelled through two of the 13 regions in 

Namibia, imparting our Singaporean method 

of batik painting and demonstrating the art of 

caricature. From our Namibian counterparts, we 

also learnt the local version of fabric art, which 

is wheat-paste batik, coloured with fabric paint. 

The Namibians are able to achieve visual finish-

ing with crack effects similar to batik done with 

wax, but it is a tedious process. 

Namibian Hospitality 

During our time in Namibia, we were greeted 
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warmly and with much enthusiasm everywhere 

we went. Participants were highly engaged, 

interested, and very pleased with what they 

learned. We fielded many questions from en-

thusiastic participants who were keen to adapt 

the batik artform. Our caricature demonstra-

tions were an instant hit with the participants 

as well – especially among the young ones – as 

they have a genuine sense of humour and hap-

piness about them. Managing their excitement 

was quite a challenge.

Although it was a whirlwind tour with a jam-

packed schedule of workshops where we were 

kept on our toes with probing questions from 

the participants, the joy we brought to the 

Namibians when sharing our culture and skills 

made it all worthwhile. At the end of our trip, 

we donated the 30kg customised kit bag to the 

Directorate of Arts, which had graciously ex-

tended the invitation for the cultural exchange 

programme. 

It wasn’t all work and no play, though. Despite 

our hectic schedule of workshops, we man-

aged to squeeze in time to visit with the locals 

– Mdm Matsuis and Mr Samuel Amunkete, who 

is with the Directorate of Arts, were gracious 

hosts during our stay there – and to take in the 

sights and engage in some touristy activities. 

We got to see how the Namibians lived, and 

what struck us was how happy they were, and 

the simple pleasures they took great joy in.

We also managed to climb the highest dune 

in Namibia, take a boat tour to a seal colony 

where we watched dolphins and pelicans up 

close and, best of all, go quad-biking in the 

dunes.  It was an exhilarating adventure and 

enriching experience that I’ll cherish forever.

I feel very fortunate to have taken this journey 

and happy to learn so much about other cul-

tures, as I teach and empower my newfound 

friends with new skills. 

Day 1: College of The Art 

After settling in, we were joined by another 

teacher Mr. Eddy! (The exclamation mark after 

his name is used to indicate that the Damara/

Nama tribe have clucks and clicks in their na-

tive language, which made it difficult for us to 

learn the language in a short time; and it was 

really hilarious hearing us attempt to speak it. 

Fortunately, English language is the main medi-

um for communication, so we didn’t have much 

problems communicating with the locals.) 

Day 2: John Muafangejo Art Centre at 

Katutura Cultural Arts Centre 

We saw the students’ work-in-progress and 

were introduced to their current practice of 

fabric art. At this first workshop, we had 20 art 

students from the centre and another 40 stu-

dents from Augeikhas Primary School. The art 

students and staff were set to work to wax their 

design using the tjanting, while the primary 

school students filled in the dye. The result was 

a 5m batik piece, after two hours of work.

In the afternoon, we made an unscheduled visit 

to the school for the hearing and speech im-

paired, where we drew some caricatures. We 

saw how art transcends language and cultural 

barriers, and were heartened to have brought 

great cheer to the hearing and speech-impared 

children. 
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Day 3: Penduka Craft Centre 

This social enterprise, supported by government 

and NGOs, employs disadvantaged persons to 

produce Namibian arts and crafts. They were 

delighted to learn our quick method of utilising 

wax resist and dyes, and were pleasantly sur-

prised by the colourful outcome after just two 

hours. 

Two female participants travelled 500 km by 

train from Keetmanshoop in the deep south just 

to attend our workshop. Their objective was to 

bring their knowledge of the artform back to 

Keetmanshoop, where they will teach other ar-

tisans to apply the authentic batiking technique 

for local craft production.

Day 4: Visit with Mr Samuel Amunkete,  

Directorate of the Arts 

We were scheduled to visit with Mr Samuel 

Amunkete with the Directorate of the Arts who 

was our host during the exchange programme. 

But before heading to Mr Amunkete’s home, we 

returned to the school of the hearing impaired 

to donate two sets of hair clippers and some 

art materials for the 

boys. 

At Mr Amunkete’s, 

we were introduced 

to delicacies of the 

Ovambo tribe – dried 

spinach and Mahango 

porridge, which is 

the meal served by a 

wife to their husband before a long journey. We 

also tasted their traditional fermented drink the 

Oshikundo. 

Day 5: Karibib Private School 

Today saw us heading to Karibib Private School, 

where the principal is a champion of art educa-

tion for holistic development and very delighted 

at our visit. Students at the school come from 

relatively privileged background, while the 

teachers are all civil servants. 

Karibib is a mining town with a small popula-

tion. As we couldn’t find an eatery or a res-

taurant the previous night, we decided to buy 

some food and have a picnic after class. We 

asked a local to direct us to a nice picnic place, 

and were told about a spot on a hill with a view. 

It turned out to be the most beautiful expe-

rience to view the sunset over the Eronggo 

mountains. Some local kids, playing along the 

hill, were happy to be photographed. We don’t 

see Singapore kids wandering around, exploring 

their environment like these kids. They seemed 

happy despite their harsh living conditions.

Day 6: The town of Usakos 

Usakos is a smaller town. Students were excited 

about our visit, and entertained us with local 

songs while we were setting up the batik studio. 

Here, we also conducted an additional session 

for the local artist community there. 

Upon completing workshops for the two groups, 
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we hit the road again and stopped for lunch 

by the rest-stop along the highway, where we 

could have a view of Usakos town and the vast 

country-side. We made a detour along the way 

and visited the Spitzkoppe mountain to see 

ancient rock painting. This proved to be yet 

another spectacular vista that this great ‘Land 

of the brave’ could offer. It’s also a camping 

ground for tourists, which is very well managed 

by the local tribes that formed a co-operative. 

We wished we could stay there for the night 

with the other campers but we had to press on 

to Walvis Bay, where we arrived late that night.

Day 7: Swakopmund 

Swakopmund is a serene seaside town with 

beautiful houses. It is located 37 km on the 

other side of Walvis bay. Here, we conducted a 

workshop at Westside Secondary School for 40 

students.

Day 8: Walvis Bay Municipality Town Hall 

Today, we held a caricature workshop for Walvis 

Bay students selected from Duinesig Combined 

School, De Duine Secondary School and Kuiseb-

mond Secondary School. We also conducted two 

sessions of community batik for 20 women art-

ists from the area, and 60 students.

Day 9: Youth Centre, Walvis Bay 

Kindergarten teachers assembled at the youth 

centre in Walvis Bay for our final workshop in 

Namibia. They brought along their own cotton 

cloth, as we had already run out of materials. 

Some of these teachers had attended the batik 

workshop the day before, and so knew what to 

expect. 

By this time, our friends Mdm Matsuis and 

Amunkete were already able to set up the 

equipment and conduct the workshops by them-

selves, which proved that we had been success-

ful in accomplishing what we’d set out to do – 

to transfer our skills to the Namibians. 



Family Day 2011  

Movie Event

Johnny English Reborn
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17 September 2011

Faculty Appreciation Dinner 2012 

Get set for a colourful evening on February 18! This year’s Faculty Appreciation Dinner 

will be held at the Orchid Country Club. The theme? “A World of Colours.” This is a 

night when UniSIM honours your contribution and dedication as a UniSIM associate. 

You’ll have a chance to network with fellow colleagues at a venue outside of the SIM 

HQ Clementi campus, and to congratulate those of you who will be receiving the Long 

Service Awards, and the Teaching Excellence and Merit Awards. So mark the date on your 

calendar. We look forward to seeing you there.

HIGHLIGHTS



Academic Calendar
Events Dates

Instructional Period 
(Classes) 23 January to 28 April

Self Revision 30 April to 12 May
Examinations 14 to 26 May

Semester Break 28 May to 21 July

Release of Course  
Results 20 June (Tentative Date)

MARK YOUR  
CALENDARS

FEBRUARY 18
Faculty Appreciation Dinner

JULY 28
Faculty Learning Day


